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BY MR. KLAUS MAIER & MR. RAJESH NATH
Dear VDMA Members,

VDMA & Maier+Vidorno Altios are pleased to present a summary of our
collaborative research on "Strengthening Indian Leadership in a Global
Context". Through a comprehensive survey and interviews with over 80
companies, including VDMA members and German engineering SMEs, we
delved into how India's rising economic power translates into global
leadership. The research sheds light on the unique challenges and
opportunities Indian leaders face in multinational environments and
explores how they can sharpen their strategic thinking and decision-
making in an international setting. The study also addresses key questions,
such as:

e Why is increased international exposure critical for Indian leaders
aiming to bridge the gap between domestic and global leadership
styles?

e How can Indian leaders elevate their global leadership capabilities?

e What are the primary cultural barriers and stereotypes Indian leaders
face when managing global teams, and how can they effectively
navigate these challenges?

Our findings reveal how Indian leaders are harnessing technology and
innovation to navigate evolving consumer and employee expectations
while contributing to global business success. Companies with significant
revenues and substantial global footprints provided crucial insights,
emphasizing the role of Indian subsidiaries in shaping the future of
international business.

The report also identifies emerging global trends and challenges that
Indian leaders must be prepared to tackle.

FOREWORD

We are excited to unveil this research at the 13th VDMA Mechanical
Engineering Summit in Pune, where we look forward to further discussions
on the future of Indian leadership in the global arena.

Yours sincerely,
;'I{\ﬂ’v-' ath

Rajesh Nath Klaus Maier
Managing Director Managing Partner
VDMA India Maier Vidorno Altios
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ELEVATING INDIAN LEADERSHIP IN A GLOBAL
BUSINESS LANDSCAPE

A study of over 80 German and Indian companies
highlights how leadership is evolving in a fast-changing
global market. My focus has been on helping CEOs align
local and global strategies to drive sustained growth.

In today's business environment, success depends on
adaptability, cultural intelligence, and innovation. The 2024
VDMA report emphasizes these factors, guiding CEOs to
rethink their global market strategies. Indian subsidiaries
are critical in leading digital transformation for
multinational corporations, requiring CEOs to focus on
data-driven decision-making, process automation, and
operational efficiency.

Aligning local operations with global objectives is essential,
empowering local leadership while maintaining global
standards in quality and compliance. Cross-cultural
training is crucial for managing diverse teams and
improving communication with global headquarters.
Emotional intelligence (EQ) is increasingly vital, enabling
leaders to build trust and collaboration in complex global
roles.

Sustainability is another key advantage for Indian
subsidiaries. Integrating ESG practices opens new markets
and strengthens partnerships with stakeholders focused
on ethical leadership. Indian leaders, by embracing these
strategies, are set to shape the future of global business.

EXPERTISE

Deepmala DATTA
Lead HR Consultant
India
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India's rapid economic growth, fuelled by a rich talent pool and
entrepreneurial spirit, positions it as a key global player.
Notable Indian leaders in sectors such as IT, manufacturing,
pharmaceuticals, and finance highlight the increasing impact
of Indian executives worldwide.

THE ROLE OF INDIAN LEADERSHIP IN THE GLOBAL CONTEXT OVER THE NEXT DECADE.

5% iy 15%

Global influence Tech innovation

2% gy 14% @ 15%
Diplomatic Global expansion Regional
engagement empowerment
Despite these advancements, Indian representation in global
leadership roles remains limited across various sectors.
Bridging this gap necessitates  focused leadership
development, emphasizing soft skills like cross-cultural
communication, emotional intelligence, and adaptability. As
Indian companies expand globally, leaders must align with
international business demands.

Currently, India ranks as the fifth-largest economy,
projected to become the third-largest by 2030,
driven by growth in IT, pharmaceuticals,
renewable energy, and manufacturing. Companies
like Tata Consultancy Services and Infosys
exemplify the need for leaders who grasp both /
local and global market dynamics. LARGEST ECONOMY IN THE

WORLD

kS

Indian CEOs are increasingly demonstrating their
capabilities in multinational settings. Key traits

such as resilience and strategic thinking enhance 6_70/
their appeal to global corporations, as seen in (o

Pichai's and Nadella's transformative leadership. GROWTH RATE
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Regular strategic meetings with global teams Nonetheless, Challehges perSiSt. Indian
G 43% leaders must adeptly manage cultural
Implementing standardized processes and KPls differences ada pt their leadershi D
o 36% .
styles, and navigate complex global
Conducting cross-cultural training stra teg ies. Overcomin g ste reotypes
16% . . o
and enhancing leadership training
with global exposure is vital for
. ) ) development. As India's influence
Frequent reviews and adjustments of business . . . .
strategies continues to rise, equipping future
— 29% leaders with technical expertise,
cultural adaptability, and a strategic
mindset is essential for success in an
interconnected world.

Utilizing advanced project management tools
- 12%

EXCLUSIVE INSIGHTS FROM INDIAN SUBSIDIARIES
PERSPECTIVES ON GLOBAL LEADERSHIP

We got insights specific to the Indian subsidiary's unique
perspectives and responses to global leadership by conducting
one-to-one interviews with 30+ organisation leaders. These
interviews, conducted through in-depth structured interviews and
an online survey of 50+ organisations, elicited enthusiastic
responses from German-Indian subsidiaries who openly shared
their experiences and insights with us.

ONE-TO-ONE INTERVIEWS OF + ONLINE SURVEY OF
ORGANISATION LEADERS ORGANISATION LEADERS

“India's rapid economic growth and expanding global influence call for leaders who
can seamlessly bridge local expertise with global market dynamics. While Indian
leaders have made significant strides, it is crucial to further develop skills like cross-
cultural communication and adaptability to thrive in multinational settings. Our
interviews with over 30 organization leaders reveal that the next wave of Indian
leadership will be defined by their ability to embrace global challenges while staying

rooted in India’s unique strengths.
- Manish DWIVEDI
Senior HR Business Partner
India
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INTRODUCTION

In today’'s interconnected world, corporate leaders are tasked with
navigating complex global ecosystems—a shift that Indian leaders
are increasingly embracing. Historically influential in shaping the
domestic economy, they are now rising within multinational
corporations (MNCs). With India's economy projected by the
International Monetary Fund (IMF) to grow at 6-7% annually,
Indian business leaders have the potential to expand their
influence internationally.

INDIA'S ECONOMIC GROWTH AND LEADERSHIP
POTENTIAL

India's rapid industrialization, tech boom, and growing middle
class over the past two decades have opened opportunities for
Indian businesses in global markets. Companies like Tata,
Reliance, Ola, and Zomato are examples of this shift. However,
Indian leaders must adopt a global mindset, master cross-border
dynamics, and align leadership styles with international standards.
Their technical acumen, adaptability, and resilience give them a
competitive edge, but continuous evolution is essential.

THE RISE OF INDIAN-ORIGIN LEADERS IN GLOBAL
ROLES

Indian-origin executives like Sundar Pichai (Alphabet Inc.), Satya
Nadella (Microsoft), and Shantanu Narayen (Adobe) exemplify
India's growing presence in global leadership. Their success is

fueled by:
40% '30% ' 30%

TECHNICAL EXPERTISE RESILIENCE GLOBAL PERSPECTIVE
WITH LOCAL INSIGHT

Strong engineering backgrounds India’s diverse landscape fosters They blend a global outlook with
enhance their product and service adaptability and problem-solving local knowledge, making them
understanding. skills. effective multinational leaders.

CHALLENGES IN EXPANDING GLOBAL LEADERSHIP

Despite notable successes, the number of Indian executives in top
global roles remains limited. While India produces highly skilled
STEM professionals, leadership styles rooted in hierarchy and risk
aversion, combined with an underemphasis on soft skills like
emotional intelligence and cross-cultural communication, hinder
growth.

www.maiervidorno.com




INTRODUCTION

- COMPETITIVE EDGE OF INDIAN LEADERS

India's socio-economic diversity equips its leaders with strong
decision-making skills and adaptability. The country's education
system, particularly in engineering and business, produces a
highly skilled workforce. Leading firms like Infosys and TCS
emphasize leadership development through international
exposure, further strengthening their global competitiveness.

ENHANCING LEADERSHIP DEVELOPMENT FOR
GLOBAL ROLES

To close the gap between domestic and global leadership, Indian
executives need to focus on developing soft skills, gaining
international exposure, and understanding global markets.
Leadership development programs, like those from Tata Group's
Management Training Centre (TMTC) and Infosys's leadership
initiatives, are exemplary models for preparing Indian leaders for
global challenges.

“Over the past decade, Indian leaders within European companies have
demonstrated remarkable growth by mastering cross-border dynamics and aligning
their leadership styles with global standards. Their ability to navigate complex
international markets has not only fueled organizational success but also positioned
them as key drivers of innovation and expansion. With the right advisory support,
these leaders can continue to strengthen their global impact and guide their

organizations through a successful growth journey.“
- Deepmala DATTA
Lead HR Consultant
India

www.maiervidorno.com



INDIA’S POSITIONING: DOMESTIC &

GLOBAL LEADERS

India’s growing economic potential, driven by a skilled workforce,
entrepreneurial spirit, and expanding middle class, is shaping its
influence on the global business landscape. Historically dominant
in domestic markets, Indian leaders are increasingly taking on
prominent roles in multinational corporations (MNCs), particularly
in technology, pharmaceuticals, and IT.

Domestic Leadership Landscape

Indian businesses, notably family-owned conglomerates, have
been steered by visionary leaders through complex socio-
economic conditions. Key examples include:

e Reliance Industries: Under Mukesh Ambani, Reliance
transformed  from  petrochemicals into a diversified
conglomerate, with over $200 billion market capitalization and
400 million Jio customers.

e Tata Group: Led by Natarajan Chandrasekaran, Tata operates
in over 100 countries, generating $128 billion in 2022.

e Infosys: With CEO Salil Parekh, Infosys earned over $18 billion
in 2023, with 60% of revenue from North America.

These leaders showcase strategic insight, yet global leadership
demands skill sets beyond domestic expertise.

Global Leadership Presence

Indian-origin executives are gaining top positions in global
corporations, reflecting India’s talent hub status:

e Sundar Pichai (CEO, Alphabet Inc.): Since 2015, Alphabet's
market value has grown to $1.5 trillion under his leadership.

e Satya Nadella (CEO, Microsoft): Nadella’'s cloud-focused
strategy pushed Microsoft's valuation to $2.4 trillion by 2023.

e Leena Nair (CEO, Chanel): Nair's 2021 appointment as Chanel's
CEO highlights Indian leadership in diverse industries.

Their adaptability, resilience, and technical expertise offer a model
for Indian leaders transitioning to global roles.

tyen
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INDIA’S POSITIONING: DOMESTIC &

GLOBAL LEADERS

Key Factors for Global Success

e Strong Educational Foundations: India's top institutions, like
lITs and I[IMs, have produced 25% of CEOs in Fortune 500
tech companies.

e Technical Expertise: Indian leaders’ engineering
backgrounds drive innovation in tech industries,
contributing $194 billion to the economy.

e Adaptability: India’'s diverse environment fosters resilience
and the ability to manage global complexities.

Challenges in Transitioning to Global Leadership

Indian leaders face several challenges when moving from
domestic to global roles:

e Differences in Leadership Styles: Indian corporate culture is
often hierarchical and risk-averse, contrasting with the
collaborative structures prevalent in Western organizations,
which complicates adaptation.

e Limited Exposure to Global Markets: Many Indian leaders
begin their careers in domestic markets, restricting their
understanding of global business dynamics and hindering
competitiveness for leadership positions in MNCs.

e Development of Soft Skills: While Indian leaders excel in
technical areas, there is often insufficient focus on soft skills
such as emotional intelligence, cross-cultural
communication, and negotiation—essential for success in
global leadership roles.

g Jn_i"\-i

Credibility and Value contribution are critical
in your leadership career. Creating Global
Benchmarks makes your team stand out and
demonstrates the power of Talent

Gaurav BAWA
Senior Vice President
WIKA Instruments India Pvt Ltd.
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INDIA’S POSITIONING: DOMESTIC &

GLOBAL LEADERS

7 India’s Growing Influence and the Global Talent Pipeline

India's influence extends beyond economic growth to an
increasing demand for its talent. As businesses prioritize
diversity and inclusion in leadership, Indian-origin executives are
increasingly sought after for top roles.

e A 2022 McKinsey & Company report indicated that Indian-
origin executives held about 8% of CEO positions in global
technology companies and were well-represented in C-suite
roles across Fortune 500 firms.

India’'s demographic advantage, characterized by a large, young,
and educated workforce, continues to supply high-calibre talent
to global markets.

A 2023 World Economic Forum report noted that India leads in

the number of expatriate workers, many of whom occupy
leadership positions in technology, finance, and healthcare.

Voices of Indian Leaders

Human connection is the soul of business.

Pragnesh MORI
Director, Micro-Epsilon India Private
Limited

Leadership is about-more than asking—it's
about providing opportunities and platforms for
your team to excel.

Ajay RAINA
CEO, EJOT-Octaqgon Fastening Systems
Pvt Ltd

Responsibility and authority must be paqired,
granting one without the other is like gifting
wings but keeping them caged. Ariruddha MUKHERIEE

Managing Director - APAC, CADRAN
ICP INDIA PVT LTD
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SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

This analysis examines the strengths, weaknesses, opportunities,
and threats (SWOT) facing Indian corporate leaders as they
transition from domestic roles to global positions.

STRENGTHS

e Strong Technical Expertise: Indian leaders are often
recognized for their solid technical skills, particularly in areas
such as information technology, engineering, and finance.
They are known to have a strong foundation in analytical
thinking, problem-solving, and leadership abilities.

* Adaptability and Resilience: Indian leaders are raised in a
competitive and often unpredictable environment. This
background helps develop resilience and adaptability, which
are crucial for navigating changes in global markets. They
regularly confront various challenges, from economic
fluctuations to diverse cultural dynamics, equipping them
well for the uncertainties of international business.

Example: Sundar Pichai's skill in guiding Google
through the fast-changing tech environment, while
also handling regulatory issues in various regions,
demonstrates his remarkable adaptability.

¢ Managing Diversity: India is among the most diverse nations
globally, with a population that includes a wide array of
languages, religions, and cultural traditions. As a result,
Indian corporate leaders are adept at managing diverse
teams, a skill that is highly applicable when leading
multinational groups.

Example: Satya Nadella's achievements at Microsoft
can be partly credited to his inclusive leadership
approach, which prioritizes empathy and emotional
intelligence—qualities that were developed in India's
rich and diverse society.

www.maiervidorno.com



SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

e Cost Efficiency and Innovation: Indian leaders are recognized
for their resourcefulness and creative problem-solving skills,
developed through their experience in effectively managing
limited resources. This mindset is especially advantageous in
the global arena, where businesses emphasise cost efficiency
and innovation.

Data Point: A 2023 report from McKinsey
reveals that CEOs of Indian origin have
spearheaded cost-saving initiatives in
60% of Fortune 500 companies,
highlighting  their effectiveness in
streamlining operations.

WEAKNESS

Although Indian corporate leaders have numerous strengths,
they encounter specific challenges that can impede their
smooth transition into global leadership positions. Addressing
these weaknesses requires targeted leadership development
and increased international exposure.

e Limited Early Exposure to Global Markets: Many Indian
leaders begin their careers in domestic settings, limiting
their understanding of international business practices. This
can lead to a limited understanding of international business
practices, regulatory environments, and cultural subtleties,
all of which are essential for success in global leadership
roles.

Example: In contrast to their peers in countries like the
U.S. or U.K,, Indian leaders typically spend most of their
careers Iin domestic markets before moving into
international roles. This can place them at a
disadvantage when competing for leadership positions
in multinational corporations.

www.maiervidorno.com



SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

e Hierarchical Leadership Styles: Indian corporate culture is
often characterized by a hierarchical structure, where decision-
making authority is primarily held at the top. While this
approach may be effective in domestic contexts, global
organizations typically prefer more collaborative and flat
organizational models. As a result, Indian leaders might find it
challenging to adapt to this transition, especially when
managing diverse and decentralized teams.

Data Point: A 2022 study by PwC
revealed that 65% of Indian executives
moving into global roles reported
challenges in adjusting to flatter
organizational structures that require
more delegation and collaborative
decision-making.

e Underdeveloped Soft Skills: There is often less focus on
essential soft skills such as emotional intelligence and cross-
cultural communication, these skills are vital for effectively
managing international teams, encouraging collaboration, and
establishing strong relationships with global stakeholders.

Example: Leaders from countries with a stronger
emphasis on leadership soft skills, such as those in
Scandinavia or Western Europe, often outperform their
Indian counterparts in managing diverse global teams.

Master the art of managing people, and half
the battle in business is already won.

www.maiervidorno.com



SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

e Risk Aversion: Indian corporate leaders tend to be more risk-
averse than their Western counterparts, largely due to a
business culture that prioritizes stability over aggressive
growth strategies. In global markets, where innovation and
calculated risks are essential for success, this conservative
mindset may limit their capacity to scale rapidly or disrupt
existing markets.

67% 56%

Data Point: A 2023 Data Point: A 2023
Deloitte survey indicated Deloitte survey indicated
that only 67% of Indian that 56% of Indian
executives stated that boards were found to
their CEOs are eager to have a similar risk
take risks, which, while appetite, slightly lower
higher than the global than the global average
average of 57%, still of 54%.

indicates some

conservatism when

compared to Western
leaders in these sectors.

OPPORTUNITIES

e Globalization of Indian Companies: As Indian companies
expand their operations worldwide, there is an increasing
demand for leaders capable of managing international teams
and implementing cross-border business strategies.
Conglomerates such as Tata, Infosys, and Mahindra are
actively seeking leaders who can successfully navigate global
markets.

Data Point: Tata Group derived over
60% of its revenues from international
60% markets in 2023.

www.maiervidorno.com



SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

e Growth of the Global Technology Sector: The technology
sector continues to be one of the largest and fastest-growing
industries worldwide, and Indian leaders have demonstrated
their proficiency in this field. There is a growing need for skilled
leaders who grasp both technological advancements and
global market dynamics, especially in areas like artificial
intelligence, cybersecurity, and digital transformation.

Example: Shantanu Narayen of Adobe has led significant
digital initiatives in multinational firms.

e Demand for Diverse Leadership: Multinational corporations
prioritize diversity, and Indian leaders, with their multicultural
backgrounds, are well-positioned to meet this demand.

Data Point: A 2023 report from the
World Economic Forum (WEF) indicates
that companies with diverse leadership
teams are 36% more likely to exceed the
performance of those with less diversity,
underscoring the increasing significance
of diversity in leadership.

* Increasing Focus on Emerging Markets: As multinational
companies aim to expand into emerging markets, there is a
strong demand for leaders who have experience navigating
these complex environments. Indian leaders, with their
extensive knowledge of emerging markets, can be
instrumental in assisting global organizations to thrive in these
areas.

Example: Mukesh Ambani’'s leadership at Reliance
Industries has been crucial in facilitating the company’s
growth into emerging markets, especially in Southeast
Asia and Africa.

www.maiervidorno.com



SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

THREATS

Although there are many opportunities for Indian leaders,
several external threats could impede their success in global
positions. Recognizing these threats is vital for creating effective
strategies to address them.

e Global Competition for Leadership Roles: The global
marketplace is intensely competitive, with leaders from
around the world competing for top roles in multinational
companies. Indian leaders face competition not only from
their domestic counterparts but also from leaders in other
emerging economies like China, Brazil, and Southeast Asia.

Data Point: : A 2023 report from Korn
Ferry indicated that leaders from China
and Southeast Asia are being
increasingly recognized for C-suite roles
in global organizations, especially in
sectors like KA elRioe A diAie and
technology.

e Geopolitical and Economic Instability: Geopolitical tensions
and economic instability in certain areas can pose challenges
for Indian leaders in international roles. Issues like trade wars,
regulatory shifts, and political unrest can disrupt global
business operations, complicating the ability of leaders to
manage these complexities.

Example: India Leaders managing operations in areas
affected by global issues, like the U.S.-China trade war or
Brexit, face increased challenges and uncertainty.

In a world where competition knows no
borders, recognizing threats is the first step
to success.

www.maiervidorno.com



SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

e Cultural Barriers and Stereotypes: Although the demand for
diverse leadership is increasing, Indian leaders may still
encounter cultural barriers and stereotypes in some regions.
These challenges can affect their capacity to form
relationships, lead teams, and gain acceptance in global
leadership positions.

Data Point: A 2022 McKinsey report
found that 40% of Indian leaders in
Western firms faced challenges due to
cultural stereotype.

40%

e Technological Disruption and Changing Business Models:
The fast speed of technological change presents a constant
challenge for leaders who struggle to adapt or innovate. Indian
leaders, especially in traditional industries, need to stay
updated on new technologies to remain competitive in global
markets.

Example: Sectors like retail and healthcare have seen
major digital changes in recent years, and leaders who
do not adapt to these developments may be at a
disadvantage.

RECOMMENDATIONS

NAVIGATING CHALLENGES AND POSITIONING INDIAN
LEADERS FOR GLOBAL SUCCESS

In response to the challenges identified earlier, this section
presents strategies for Indian corporate leaders to enhance their
global readiness. These recommendations focus on key areas
such as leadership development, cultural adaptability,
technological proficiency, and soft skills enhancement.

www.maiervidorno.com



SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

Prioritize Leadership Development and Global Exposure

Indian leaders need early exposure to international markets to
excel in global roles.

¢ International Assignments and Mobility: Engaging in
international assignments can offer Indian leaders invaluable
experiences in diverse business contexts and regulatory
landscapes. Companies should encourage leaders to pursue
global roles early in their careers to gain a comprehensive
understanding of international markets.

Example: Infosys has established global mobility
programs that allow top talent to undertake short and
long-term assignments across Europe, the U.S., and Asiaq,
thereby cultivating essential global leadership skills.

e Partnerships with Global Institutions: Collaborating with
prestigious global business schools can enhance leadership
training programs focused on international business
practices. Partnerships with institutions like INSEAD or
Harvard Business School can expose Indian leaders to best
practices and valuable networking opportunities.

Example: Tata Group collaborates with Harvard and MIT
for executive education programs aimed at developing
global leadership capabilities

e Cross-Cultural Mentorship and Networking: Establishing
mentorship relationships with global leaders can provide
Indian leaders with critical insights into international
markets. Actively seeking mentors with global experience
can help navigate cultural differences and business
challenges.

Data Point: A 2023 Korn Ferry study
revealed that leaders who benefited
from cross-cultural mentorship were
35% more likely to succeed in global
leadership roles.

www.maiervidorno.com



SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

Enhance Soft Skills Development

While Indian leaders often excel in technical skills, global
leadership demands strong soft skills, including emotional
intelligence, cross-cultural communication, and conflict
resolution. Indian companies must prioritize the cultivation of
these skills.

e Emotional Intelligence and People Management:
Collaborating with prestigious global business schools can
enhance leadership training programs focused on
international business practices. Partnerships  with
institutions like INSEAD or Harvard Business School can
expose Indian leaders to best practices and valuable
networking opportunities.

Example: Satya Nadella’s empathetic leadership style at
Microsoft has played a key role in transforming the
company'’s culture towards greater collaboration.

e Cultural Competency Training: Leaders must be adept at
navigating cultural differences, whether managing global
teams or negotiating with international stakeholders.
Cultural competency training is essential for understanding
diverse work styles and communication preferences.

Data Point: A 2022 Deloitte report
found that 70% of leaders who received
cultural competency training were
more effective in managing Cross-
border teams.

70%

e Communication and Negotiation  Skills: Effective
communication with global stakeholders is critical. Indian
leaders should refine their English communication skills and
learn to negotiate in culturally sensitive ways. Active listening
is particularly important in diverse, multilingual
environments.

Example: Indra Nooyi, former CEO of PepsiCo, was
known for her ability to communicate effectively
across various markets, contributing to the company’s
global success.

www.maiervidorno.com



SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

Adapt to Global Leadership Styles

As Indian leaders transition to global roles, they must adjust
their leadership styles to embrace collaboration, delegation, and
empowerment. Global organizations often Prefer flat structures
and participative decision-making over traditional hierarchical
systems.

e Shift to Collaborative Leadership: Moving away from
command-and-control styles towards collaborative
leadership is crucial. Empowering teams and promoting open
communication are essential for global success.

Example: Rajesh Gopinathan, CEO of TCS, has
successfully cultivated a more agile leadership culture,
enabling global teams to innovate rapidly.

e Delegation and Trust-Building: Effective delegation and
trust in teams are paramount in global roles. Indian leaders
should focus on transparent communication and fostering a
culture of accountability to build trust with remote teams.

Data Point: A 2023 PwC study found

that leaders who delegated effectively
250/ reported 25% higher productivity.
()

e Encourage Innovation and Risk-Taking: Embracing a
culture of innovation and calculated risk-taking is vital in
dynamic global markets. Indian leaders should encourage
their teams to experiment and learn from failures to maintain
a competitive edge.

Example: Under Sundar Pichai, Google has launched
innovative products like Google Cloud and Google Al,
showcasing the importance of a risk-taking culture.

www.maiervidorno.com




SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

Leverage Technology for Global Competence

As the business landscape becomes increasingly digital, Indian
leaders must stay abreast of technological advancements.
Competence in areas such as digital transformation, Al, and data
analytics is crucial for future leadership.

e Embrace Digital Transformation: Leaders should be well-
versed in driving digital transformation initiatives, as
organizations worldwide adopt digital-first strategies.
Understanding emerging technologies is essential for
implementing effective solutions across global operations.

Data Point: A 2023 Gartner report
indicated that 85% of global
organizations are pursuing digital
transformation initiatives.

85%

 Data-Driven Decision-Making: Proficiency in data analytics
is essential for informed decision-making. Leveraging data
helps optimize operations and identify new market
opportunities.

Example: Mukesh Ambani’s strategic use of data
analytics has driven Reliance Jio’s growth, using insights
to guide expansion strategies.

e Stay Ahead of Technological Trends: Continuous awareness
of technological trends that may impact global markets is
crucial. Leaders should keep informed about advancements
in Al, cybersecurity, and other disruptive technologies.

Example: Natarajan Chandrasekaran, Chairman of
Tata Sons, has positioned Tata Group to leverage
emerging technologies, aligning with global digital
trends.

www.maiervidorno.com



SWOT ANALYSIS OF INDIAN CORPORATE

LEADERS

Build Global Networks and Partnerships

Developing strong global networks and partnerships is essential
for Indian leaders aspiring to international roles. Effective global
leadership relies on diverse perspectives and support systems.

e Participate in Global Business Forums: Active engagement
in global business forums provides opportunities for
networking and learning about emerging trends.

Example: Indian leaders Ilike Indra Nooyi have
participated in platforms like the World Economic
Forum, connecting with global peers and influencing
international policies.

e Establish Strategic Alliances: Building partnerships with
global companies and stakeholders can offer market insights
and foster collaboration on innovation.

Example: Tata Consultancy Services has formed
alliances with Microsoft and AWS to enhance its global
presence.

e Join Global Leadership Networks: Joining professional
associations and leadership networks can enhance visibility
and access to mentorship opportunities. Such networks
provide essential knowledge and best practices for thriving in
global roles.

Data Point: A 2022 McKinsey study
found that executives engaged in
global leadership networks were 40%

40% more likely to be promoted to C-suite
positions.

Empty words will take you nowhere—only
depth of knowledge can pave the way
forward.
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OPPORTUNITIES & CHALLENGES IN

THE GLOBAL CONTEXT

Opportunities for Indian Corporate Leaders

e Global Expansion of Indian Companies: Firms like Tata and
Reliance are growing internationally, allowing leaders to
oversee cross-border teams and shape global strategies.

Example: Tata Consultancy Services operates in 46
countries, with 60% of revenue from international
markets.

e Rising Demand for Technological Expertise: Indian leaders
with strong STEM backgrounds are in high demand,
particularly in tech sectors. A 2022 PwC study found that 28%
of leadership roles in the global tech sector were held by
Indian-origin executives, highlighting their prominent
presence in this field.

e Emphasis on Diversity and Inclusion: The focus on diverse
leadership benefits Indian leaders with multicultural
experience.

Data Point: Companies with diverse
leadership are 35% more likely to
outperform competitors (Deloitte, 2023)

35%

e Emerging Markets: Indian leaders are well-positioned to
drive growth in emerging markets due to their familiarity
with these regions.

Example: Mukesh Ambani’s expansion into Southeast
Asia and Africa.

Hunger is a great teacher; it drives you to
deeper introspection, fueling growth.
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OPPORTUNITIES & CHALLENGES IN

THE GLOBAL CONTEXT

Challenges for Indian Corporate Leaders

e Cultural Adaptation: Indian leaders must adjust to
collaborative leadership styles in global settings.

Example: A hierarchical leadership style prevalent in
Indian culture may clash with the consensus-driven
approach favoured in Scandinavian countries or the U.S.
Indian leaders must adopt more inclusive and
collaborative leadership styles and be mindful of the
nuances in communication and conflict resolution across
cultures.

Data Point: 45% of Indian executives
face challenges managing cross-
45% el Ael EE s, (15 @Cr A eya2),

* Intense Global Competition: The global business environment is
highly competitive, with leaders from diverse backgrounds
competing for top positions in multinational corporations. Indian
leaders must compete not only with domestic counterparts but
also with executives from other emerging economies and
established Western leaders with greater international
experience.

* Geopolitical Instability: Navigating trade conflicts, shifting
regulations, and political unrest complicates global leadership.

Example: U.S.-China trade wars caused supply chain
disruptions.

e Technological Disruption: The swift pace of technological
change is a significant challenge for Indian leaders seeking
global roles. As industries undergo digital transformation,
leaders must stay ahead of technological trends to remain
competitive, necessitating continuous learning and adaptation.

Data Point: 70% of CEOs view
technological disruption as a top
challenge (WEF, 2023).

70%

e Limited Global Exposure: While many Indian leaders possess
strong technical capabilities, they often have limited early
exposure to international markets. Limited global exposure can
impede understanding key business practices and culture.
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OVERCOMING CHALLENGES: TRAITS,

PERSONALITY, CULTURE, AND TECHNOLOGY

Leadership Traits and Personality Development

Indian leaders are often recognized for their resilience and
strategic thinking. However, transitioning to global leadership
roles necessitates the cultivation of additional traits, such as
flexibility, emotional intelligence, and a growth mindset.

 Emotional Intelligence: Essential for managing relationships
and diverse teams.

Action Plan: Improve EQ through coaching, feedback,

and active listening.

» Adaptability: Critical for navigating changing global markets.

Action Plan: Gain diverse experiences and embrace a
“learning by doing” approach.

¢ Growth Mindset and Lifelong Learning: Continuous learning is
key to global competitiveness.

Action Plan: Pursue lifelong learning and engage with
global thought leaders.

Data Point: Leaders with a growth
mindset are 45% more likely to
45% succeed (McKinsey, 2022).

* Inclusive Leadership: Shifting from hierarchical to collaborative
leadership fosters global team empowerment.

Action Plan: Decentralize decision-making and promote

open dialogue.

Cultural Competence and Adaptability

A key challenge for Indian leaders in global roles is cultural
adaptability. They must understand how cultural differences
affect work styles, decision-making, and communication
preferences. Cultural competence—the ability to understand and
effectively interact with diverse cultures—is crucial for success on
the global stage.
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OVERCOMING CHALLENGES: TRAITS,

PERSONALITY, CULTURE, AND TECHNOLOGY

e Cross-Cultural Communication: Adapt communication styles to
different cultural contexts.

Action Plan: Engage in intercultural training and practice
active listening.

e Cultural Sensitivity: Empathy and respect for cultural differences are
i essential for global leadership.

Action Plan: Engage with local communities and
: ' promote cultural exchange.

¢ Navigating Global Work Ethics: Understand and adjust to varying
work expectations globally.

h | Action Plan: Research regional HR practices and develop

adaptable leadership strategies.

Leveraging Technology for Global Success

In today’s digital age, technological proficiency is vital for global
leaders. Indian leaders must harness technology to enhance
productivity, optimize global operations and drive innovation.

e Technological Fluency: Master emerging technologies like Al
and cloud computing to drive innovation.

Action Plan: Invest in education on digital trends and

foster tech literacy within teams.

e Data-Driven Decision Making: Use analytics to anticipate
market trends and optimize operations.

Action Plan: Enhance data analytics skills and adopt Al-
driven tools.

Data Point: 78% of leaders who used
data-driven insights saw greater
growth (Gartner, 2023).

78%
* Remote Work and Virtual Collaboration: Leverage digital tools

to manage distributed teams efficiently.

Action Plan: Use platforms like Slack and Zoom to foster
communication, transparency, and accountability
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LEADERSHIP DEVELOPMENT

STRATEGIES FOR INDIAN LEADERS

To transition successfully into global leadership roles, Indian
leaders must strategically develop competencies beyond
technical skills, including cross-cultural communication,
emotional intelligence, adaptability, and global experience.
This section outlines key strategies for leadership
development and offers examples of successful programs
from Indian organizations.

Developing Global Leadership Competencies

Success Iin global leadership hinges on developing core
competencies that allow leaders to operate effectively across
varied environments. Indian leaders should prioritize building
skills in cross-cultural communication, emotional intelligence, and
adaptability.

e Cross-Cultural Communication: Effective leaders adapt their
communication styles to suit diverse cultural contexts.

Action Plan: Participate in intercultural training and

engage with international teams.

e Data-Driven Decision Making: High EQ helps leaders build trust
and manage diverse teams.

Action Plan: Attend EQ workshops and practice active
listening and empathy.

e Adaptability: Global leaders must pivot quickly in response to
changing markets and technologies.

Action Plan: Embrace diverse roles and a flexible
mindset.

e Decision-Making: The ability to make decisions in uncertain
environments is critical.

Action Plan: Engage in crisis simulation exercises and risk

management workshops.
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LEADERSHIP DEVELOPMENT

STRATEGIES FOR INDIAN LEADERS

Gaining International Experience

Firsthand international experience is vital for Indian leaders
aiming to thrive in a global context. Exposure to diverse cultures
and market dynamics helps cultivate the global mindset
necessary for multinational success.

* International Assignments: Firsthand experience in diverse
markets helps leaders develop a global mindset.

Action Plan: Organizations should prioritize international

assignments for emerging leaders.

Example: Tata Consultancy Services’ leaders gain cross-
cultural skills by managing global projects.

e Global Leadership Programs: Structured programs provide
critical insights into global business complexities.

Action Plan: Enroll in global leadership programs offered

by top institutions like INSEAD or Harvard.

e Collaborating with Global Teams: Exposure to international
teams prepares leaders to manage diversity.

Example: Infosys leaders gain cross-cultural experience
through global projects.

Building a Global Network

A strong professional network is crucial for success in global
leadership. Indian leaders aspiring to international roles must
cultivate a diverse network of mentors, peers, and industry
experts.

Tl el St Vel sl el el ‘el cagisebl el Ul
communication, genuine care,

and unwavering confidence in
decision-making.
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LEADERSHIP DEVELOPMENT

STRATEGIES FOR INDIAN LEADERS

¢ Networking with Global Leaders: Establishing connections with
global industry leaders offers valuable insights.

Action Plan: Attend global forums Ilike the World
Economic Forum to build relationships with influential
figures

* Mentorship from Global Leaders: Experienced mentors provide
guidance on navigating international challenges.

Example: Tata Group’s mentorship programs connect
leaders with senior global executives.

Action Plan: Seek mentorship from Ileaders with
significant international experience.

e Peer Networks: Building a strong peer network fosters
knowledge sharing and collaboration.

Action Plan: Join global networks like YPO or alumni

groups from global business schools.

Leadership is not just about being in charge,

it's about taking care of those in your charge
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RECOMMENDATIONS FOR INDIAN

CORPORATE LEADERS

As Indian leaders pursue global roles, adopting a strategic
approach that emphasizes continuous learning, adaptability,
and effective personal branding is essential. Here are specific
recommendations to prepare for the complexities of global
leadership.

« Embrace Continuous Learning in Global Leadership Styles
and Emotional Intelligence

In a rapidly changing business landscape, leaders must commit
to ongoing education. This involves staying informed about
global leadership styles and enhancing emotional intelligence
to effectively navigate cultural differences.

Recommendation: [eaders should seek workshops,
seminars, and online courses focusing on global
leadership competencies. Platforms like Coursera and
LinkedIn Learning offer valuable resources.

Implementation Strategy: Allocating dedicated time
each week for professional development can help
integrate continuous learning into daily routines.

Engaging with professional associations can facilitate
idea exchange in global leadership.

e Focus on Leadership that is Adaptable to Cultural
Nuances

Cultural sensitivity and adaptability are vital for leaders aiming
for global positions. Understanding and respecting cultural
differences enhances collaboration and team dynamics in
international settings.

Empower teams, embrace innovation, and
lead with purpose to drive India's future

Manish DWIVEDI
success. Senior HR Business Partner

India

The surveys and research mentioned above are conducted by Deloitte, Accenture, McKinsey, PwC
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RECOMMENDATIONS FOR INDIAN

CORPORATE LEADERS

Recommendation: Leaders should prioritize learning
about the cultural norms and business etiquette of
their operational regions.

Implementation Strategy: Participating in cross-cultural
training programs can equip leaders with essential skills.
Practical experiences, such as international assignments,
can deepen their understanding of cultural nuances.

 Develop a Strong Personal Brand that Resonates Globally

A compelling personal brand is crucial for leaders looking to
establish themselves globally, reflecting professional expertise,
values, and cultural adaptability.

Recommendation: Leaders should utilize platforms like

LinkedIn to showcase expertise and insights related to
global business.

Implementation Strategy: Creating a content strategy to
share relevant articles and engage in discussions can
help strengthen personal branding and enhance visibility.

Strong leadership is the key to navigating
India's dynamic market. Inspire, adapt, and

lead with integrity to drive success. Deepmala DATTA
Lej\d HR Consultant
India

The surveys and research mentioned above are conducted by Deloitte, Accenture, McKinsey, PwC
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The surveys and research mentioned above are conducted by Deloitte, Accenture, McKinsey, PwC

In conclusion, Indian corporate leaders are uniquely
positioned to thrive in the global business landscape, but
doing so requires strategic development beyond technical
expertise. While their resilience, adaptability, and technical
skills provide a strong foundation, Indian leaders must
prioritize enhancing their leadership competencies,
emotional intelligence, and cross-cultural communication
abilities to succeed in multinational environments. Gaining
international exposure and experience, building a global
network of mentors and peers, and fostering a growth
mindset are essential for navigating the complexities of
global leadership.

The SWOT analysis highlights both the strengths Indian
leaders bring—such as adaptability and technical know-how
—and the challenges they face, including Ilimited
international experience and the need to shift from
hierarchical to collaborative leadership styles. However,
opportunities abound as Indian companies continue to
globalize, and sectors like technology and innovation open
new doors. To fully capitalize on these opportunities, Indian
leaders must embrace leadership development programs, as
seen in successful examples from Tata and Infosys, and
continuously adapt to global market dynamics.

By focusing on personal and professional growth, building
cultural competence, and staying ahead of technological
advancements, Indian corporate leaders can bridge the gap
between domestic success and global leadership. In doing
so, they will not only secure prominent roles in multinational
corporations but also contribute significantly to shaping the
future of global business. Indian leaders are poised to
emerge as key influencers in the global market, leveraging
their unique strengths to drive innovation and foster
diverse leadership in a rapidly evolving world.
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